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From a broad perspective, this is what the DOT HR and Payroll Data Repository Information System (DARIS) will look like:

1. Data Repository Purpose

· The HR and Payroll data repository will accommodate all personnel and payroll historical and summary data for DOT civilian employees.  The data repository will serve as the data staging area as COTS products replace the legacy HR transaction systems, and will be designed to incorporate data from the replacement systems.  DARIS will also collect data about the United States Coast Guard military and DOT contractor workforces, to enable a full view of the workforce supporting DOT initiatives.

· The repository will be a source of data for submission to external sources such as OPM’s CPDF, will provide a replacement for internal reporting tools, and will be the source for demographic data reporting and data mining.

· The repository will replace the Integrated Personnel and Payroll System (IPPS) / Management Information Reporting System (MIR) and may be used to replace the original Integrated Personnel and Payroll Reporting System.

2. Data Structure

· The database will be tuned for reporting with the data structure aligned with the ORACLE HR applications to the greatest extent possible, to achieve an end product of integrated transaction and reporting systems. 

· The ability to segregate access to data between demographic data (open access) and individual employee data (controlled access) will be provided.

· Data will be evaluated and migrated from the existing CPMIS and CUPS systems where appropriate for the new data structure. [image: image1.jpg]Data Warehouse
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3. Data Maintenance

· A data conversion strategy will be developed to identify the most efficient path for data migration from the legacy personnel and payroll systems.     

· Actions taken in the transaction (currently legacy) systems will be propagated to the repository on a recurring (to be determined) frequency.

4. Data Reporting Methods

· Evaluation, selection, acquisition, and deployment of enhanced reporting tool(s), referred to as a presentation layer, will be provided for department wide use.  

· If Agency and modal reporting requirements cannot be met by the presentation layer, other tools will be supported to the extent necessary to meet those requirements.
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5. Data Flow

1.  Build Data Repository which includes an ODS and Data Warehouse.
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2.  Build HRIS, begin to populate from ODS.
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3.  Discontinue MIR, continue to populate HRIS from ODS.
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4.  HRIS populated and feeding ODS; Legacy systems still feeding ODS.
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5.  Legacy systems other than CUPS discontinued.
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* Represents CHRIS and/or EHRIS.
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