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FEMALE MINORITY EMPLOYMENT BY GRADE BY ADMINISTRATION
Asian/Pacific Islander

Permanent Employees
Snapshot - End of Fiscal Year 2003

% DOT
% in in

OST| FAA | FHWA | FMCSA| FRA|SLSDC| FTA|NHTSA| RSPA| OIG | MARAD| STB|BTS| TOTAL| Grade | Grade
GS-01 0 0.0% 0.0%
GS-02 0 0.0% 0.0%
GS-03 0 0.0% 0.1%
GS-04 1 1 1 3 0.6% 0.2%
GS-05 17 1 1 1 20 3.9% 1.2%
GS-06 9 1 1 1 1 13 2.5% 0.9%
GS-07 1 35 4 3 2 45 8.8% 3.3%
GS-08 8 1 1 10 1.9% 1.1%
GS-09 25 3 1 1 1 3 2 36 7.0% 2.6%
GS-10 29 29 5.7% 2.7%
GS-11 1 9 4 1 1 3 1 20 3.9% 3.5%
GS-12 2 68 8 2 1 2 3 1 1 88 17.2% | 23.1%
GS-13 2 94 15 1 1 2 3 9 2 1 130 25.3% | 18.8%
GS-14 4 67 4 1 1 4 5 1 1 4 92 17.9% | 32.6%
GS-15 15 3 1 1 2 22 4.3% 8.2%
SES 2 1 1 4 0.8% 0.7%
WAGE GR 1 1 0.2% 1.0%
OTHER 0 0.0% 0.1%
TOTAL 10 | 380 42 6 4 0 8 14 24 9 9 2 5 513 0.9%
AVG GR 124 11.3 118 10.8 11.3 0.0 11.3 128 11.3 10.5 9.0 15.0 128 114
Note 1: Average grade is based on grades 1 - 15 and does not include wage grades.
Note 2: FAA's emplovees in Pav Bandina pav plans are "crosswalked" to eauivalent arades on this chart.
GS1-6 0 27 1 1 1 0 1 0 2 1 2 0 0 36 7.0% 2.3%
GS7-12 4 174 19 3 1 0 4 5 8 4 5 0 1 228 44.4% 36.3%
GS13-15 6 176 22 2 2 0 3 8 14 3 2 2 4 244 47.6% 59.5%




