Open Season

November 13, 2006 - December 11, 2006
There are three separate programs that will participate in this year’s Open Season: The Federal Employees Health Benefits (FEHB) Program, the Flexible Spending Account (FSA) Program and the new Federal Employees Dental and Vision Insurance Program (FEDVIP).
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You are encouraged to attend DOT’s Annual Health Benefits Fair on Tuesday, November 21, 2006, in room 2230 Nassif Bldg, from 10:00 a.m. - 2:00 p.m.  Representatives from various health benefits carriers, FEDVIP plans, and SHPS, the administrator for the Flexible Spending Account (FSA) Program, will be available to explain the features of their plans and answer your questions. This is a good opportunity to obtain first hand information about health plans of interest to you as well as ask questions about your current plan.

· Federal Employees Health Benefits

                Alert!

This year, several plans will not be participating in the FEHB Program after December 31, 2006. In addition, some plans have been dropped. If your health plan is no longer participating, you MUST enroll in a different plan to continue FEHB coverage in 2007. 
During open season, any eligible employee who is not currently enrolled may enroll. Eligible enrollees may change from one plan or option to another, from self-only to self-and-family or make a combination of these changes. Enrollees who wish to continue their current enrollments do not need to take any action during this open season.

All 2007 FEHB Guides, health plan brochures, premium rates are available on OPM’s website at www.opm.gov/insure/health.  
How to Make a Health Benefits Change During Open Season – Employees who wish to enroll in FEHB must use Employee Express to make health benefit open season elections. To access Employee Express, log onto www.employeeexpress.gov. You will need your social security number and PIN. You may also call from work: 478-757-3030 or from home using a touch-tone phone: 1-800-827-6289.  TTY line: 1-888-880-0412.
Health benefit changes made during open season will become effective on January 7, 2007. If you change plans, any covered expenses incurred January 1-6, 2007, will count toward the 2006 deductible of the plan from which you are changing.
Need help making a decision about your health benefits? 

            Plan Smart Choice

Plan Smart Choice is a suite of web-based decision tools that helps FEHB participants choose a medical plan for the upcoming year. It offers four tools that help you in your decision-making process:

· Selection Tool:  A three step exercise that helps you determine what is important to you when choosing a plan. Based on this exercise, it determines which of the plans available to you best fit your stated needs.

· Comparison Module: This tool provides you with the ability to compare detailed plan benefits across the plans available to you.

· Performance Module: This tool lets you examine enrollee National Committee for Quality Assurance (NCQA) satisfaction data across the plans available to you.

· Medical Cost Calculator: This tool allows you to estimate your 2007 out of pocket costs for each plan available to you based on your estimated usage of medical service.

To access the Plan Smart Choice website, log onto www.employeeexpress.gov.

· Flexible Spending Account
The Federal Flexible Spending Account Program (FSAFEDS) Open Season runs from November 13 – December 11, 2006. This will be the only time DOT employees may enroll in the FSAFEDS Program for 2007, outside of a qualified status change (e.g. change in martial status, birth of child, etc.)
A flexible spending account (FSA) allows you to set aside money before taxes to pay for a wide range of health care and dependent care expenses. By using these pre-tax dollars to pay for eligible expenses, you get a substantial discount on services that you would probably pay for anyway: health plan deductibles and co-pays, vision and dental care including orthodontia, certain over-the-counter medication, childcare, elder care and much more. You can save 20-40 percent on these expenses, depending upon your tax situation.

FSAFEDS offers two types of flexible spending accounts. The Health Care FSA (HCFSA) can be used to pay for health care expenses not covered by FEHB or any other insurance. The Dependent Care FSA (DCFSA) reimburses you for dependent care expenses that allow you and your spouse to work, look for work or attend school full-time. Eligible expenses include childcare, before/after school care, elder care and more.

DOT employees who are eligible for FEHB may enroll in the FSAFEDS HCFSA. This excludes intermittent employees who work fewer than six months. All DOT employees may enroll in the DCFSA, even if they are not eligible for FEHB. FSA Enrollments become effective January 1, 2007.
You can find a lot of useful information about FSAFEDS at www.fsafeds.com including a helpful interactive calculator for figuring your account allotment. You can call FSAFEDS with questions toll-free at 1-877-FSAFEDS (372-3337) Monday - Friday from 9:00 a.m. – 9:00 p.m. Eastern Time. TTY line: 1-800-952-0450.
Unlike FEHB enrollment, enrollments in FSAFEDS do not carry over from year to year. Employees wishing to enroll in FSAFEDS for 2007 must make a positive enrollment during Open Season, even if they are currently enrolled in the Program. 

How to Make an FSA Change During Open Season -- To enroll in FSAFEDS, visit the website www.fsafeds.com and click on “enroll” or you can call the toll-free number above and speak with a benefits counselor.      
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· The Federal Employees Dental and Vision Insurance Program (FEDVIP)
The program’s first open season will be held November 13 – December 11, 2006.
The Federal Employee Dental and Vision Benefits Enhancement Act of 2004 (P.L. 108-496) directed the U.S. Office of Personnel Management (OPM) to make supplemental dental and vision benefits available to Federal employees, annuitants, and their eligible family members. OPM recently signed contracts with 10 insurance carriers (7 dental plans and 3 vision plans) to provide coverage under the program. 

DOT employees are eligible to enroll in FEDVIP if they are eligible to enroll in the FEHB Program. It does not matter if they are enrolled in FEHB or not. Premiums paid by active Federal employees are paid pre-tax. Federal annuitants are also eligible to enroll in FEDVIP if they retired on an immediate annuity under the Civil Service Retirement System (CSRS) or the Federal Employees Retirement System (FERS). Individuals who retire for disability under CSRS or FERS are also eligible.

There are three types of enrollment that are available under FEDVIP: Self only, Self plus one, and Self and Family. The Self only enrollment covers only the enrolled employee or annuitant. The Self plus one covers the enrolled employee or annuitant plus one eligible family member. The Self and Family enrollment covers the enrolled employee or annuitant and all eligible family members. Eligible family members are: spouse, unmarried children under age 22, and disabled children age 22 or over. 
It’s important to understand that FEDVIP and FEHB are entirely separate programs. Some FEHB plans will continue to offer coverage of some dental and vision services. Some also offer non-FEHB dental and vision services. FEDVIP provides supplemental dental and vision insurance coverage. Some carriers participate in both FEHB and FEDVIP. Within FEDVIP, dental insurance plans and vision insurance plans operate completely independently of one another. That means that eligible employees and annuitants can enroll for dental insurance only, vision insurance only, neither, or both. If they’re enrolled in both, they can choose different enrollment types for each. For example, Mark could choose Self and Family for his dental plan and Self plus one for his vision plan. Eligible employees can not have a dual enrollment. Dual enrollment is when an individual is covered under more than one FEDVIP dental enrollment or more than one FEDVIP vision enrollment. Individuals who enroll for supplemental dental or vision coverage are responsible for 100 percent of the premiums for such coverage. There is no government contribution.
For more information about the FEDVIP plans and premium rates, go to www.benefeds.com or www.opm.gov/insure/dentalvision. Premiums are based on your state of residence and zip code. Starting November 13, 2006, you can call FEDVIP with questions at 1-877-888-3337 Monday – Friday from 9:00 a.m. – 9:00 p.m. Eastern Time. TTY line: 1-877-889-5680. 

How to Enroll in FEDVIPDuring Open Season -- To enroll in FEDVIP, visit the website www.benefeds.com and click on “enroll” or you can call the toll-free number above and speak with a Benefits Counselor. Enrollments become effective December 31, 2006.





















