PART |

Basic Workforce Reports

Part | includes basic demographic reports about the permanent workforce in DOT. This section includes basic
counts of employees onboard September 30, 2004 and hires and attrition throughout FY 2004. This part also
includes reports on age, years of federal service, grade and salary.
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Introduction and Explanatory Notes

The permanent workforce is the primary focus of these data. Permanent employees may have full-time, part-time or intermittent work
schedules. The permanent workforce includes:

1. employees in the competitive service whose appointments are not time-limited,
2. excepted service employees whose appointments are comparable to the competitive service, such as the majority of the Federal

Aviation Administration* and most attorneys, and

3. employees in the Senior Executive Service who are not serving under limited term appointments.

e Data on Supervisors and Managers include positions that meet the minimum requirements for application of the Office of Personnel

Management's Supervisory Grade Evaluation Guide.

e DOT is comprised of thirteen operating administrations or organizations:

AD
AL
CA
EX
FC

Office of the Secretary (OST)
Federal Aviation Administration (FAA)
Federal Highway Administration (FHWA)

Federal Motor Carrier Safety Administration (FMCSA)?

Federal Railroad Administration (FRA)

Saint Lawrence Seaway Development Corp (SLSDC)

Federal Transit Administration (FTA)

(Administratively Determined)
(Administrative Law Judge)
(Contract Appeals Board)
(Executive Level)

(Foreign Compensation

SL
ST
FT
FV
AT

National Highway Traffic Safety Administration (NHTSA)
Research and Special Projects Administration (RSPA)
Office of the Inspector General (OIG)

Maritime Administration (MARAD)

Surface Transportation Board (STB)?

Bureau of Transportation Statistics (BTS)*

The number and rates of hires and losses are to and from DOT, not from individual administrations.
Average salary amounts include locality pay.
The average grade charts for GS or Equivalent do not include wage grade employees.

The term "Other," as illustrated on reports broken down by grade, combines the following pay plan designations:

(Senior Level)

(Scientific and Professional)

(FAA Senior Professional/Scientific/Technical)
(FAA Pay Banding)

(FAA Air Traffic Pay Banding)

e SES on all grade charts includes pay plans ES, EV, FB, FJ, and FX
e GSon all grade charts includes pay plans GS, GM, FG, and FM

! The majority of FAA's workforce was converted to the excepted service effective April 1, 1996.
2EMCSA was separated from FHWA in FY0O0.
3 STB was created in DOT on January 1, 1996 as a result of the ICC Termination Act of 1995.

*The FY1995 report included BTS numbers as part of OST. Since FY1996, they have been reported separately.



Highlights

This report focuses on the permanent DOT workforce. The DOT permanent workforce had a net decrease from 57,982
permanent employees to 56,354, a reduction of 2.8%, during FY 2004.

Admin Net Loss % of Loss Admin Net Gain % of Gain
FTA 41 -7.9% OIG 11 +2.7%
BTS 10 -7.6% FRA 15 +1.9%
SLSDC 9 -5.8% RSPA 1 +.1%
NHTSA 35 -5.4%
STB 5 -3.5%
FAA 1,490 -3.0%
OST 19 -2.5%
MARAD 14 -1.7%
FHWA 41 -1.4%
FMCSA 2 -.2%

Figure 1 — Net Losses Figure 2 — Net Gains

Who did we hire in FY 2004?
— The Department hired 1,030 permanent employees of which 408 (39.6%) were females and 308 (29.9%) were minorities.

— FAA accounted for 481 (46.7%) of DOT'’s hires of which 183 (38%) were females and 116 (24.1%) were minorities.

Who did we lose in FY 20047
— The Department lost 2,819 employees (4.9%) of its workforce as separations from DOT. Of those losses, FAA lost 2,122
employees (4.3% of FAA’s workforce and 75.3% of DOT's losses).

— OfDOT's 2,819 losses, 797 (28.3%) were females and 597 (21.2%) were minorities. Of FAA's 2,122 losses, 519 (24.5%)
were females and 393 (18.5%) were minorities.

— 68.2% of DOT's losses and 57.7% of FAA's losses were by retirement.



SEPTEMBER FYO04

Drill Down to OA's

Onboard, Hires, and Separations by Gender and Ethnicity (DOT-Totals)

Permanent Employees

Onboard FY Hires FY Separations
Workforce # % # % # %
American Indian or Alaskan Native 853 1.5% 9 0.9 % 52 1.8%
Asian or Pacific Islander 1,964 3.5% 56 54 % 81 2.9%
Black, Not of Hispanic Origin 6,214 11.0 % 183 17.8 % 362 12.8 %
Hispanic 3,181 5.6 % 60 5.8% 102 3.6%
Minorities Subtotal 12,212 21.7% 308 29.9 % 597 21.2%
Undetermined 126 0.2% 13 1.3% 6 0.2%
White, Not of Hispanic Origin 44,016 78.1 % 709 68.8 % 2,216 78.6 %
TOTAL WORKFORCE 56,354 100.0 % 1,030 100.0 % 2,819 100.0 %
Female
American Indian or Alaskan Native 242 0.4 % 8 0.8 % 18 0.6 %
Asian or Pacific Islander 517 0.9 % 24 2.3% 25 0.9 %
Black, Not of Hispanic Origin 3,243 5.8 % 103 10.0 % 171 6.1 %
Hispanic 826 1.5% 26 2.5 % 33 1.2 %
Minorities Subtotal 4,828 8.6 % 161 15.6 % 247 8.8%
Undetermined 38 0.1% 3 0.3 % 2 0.1%
White, Not of Hispanic Origin 10,150 18.0 % 244 23.7% 548 19.4 %
TOTAL FEMALE 15,016 26.6 % 408 39.6 % 797 28.3 %
Male
American Indian or Alaskan Native 611 1.1 % 1 0.1% 34 1.2 %
Asian or Pacific Islander 1,447 2.6 % 32 3.1% 56 2.0%
Black, Not of Hispanic Origin 2,971 5.3 % 80 7.8 % 191 6.8 %
Hispanic 2,355 4.2 % 34 3.3% 69 2.4 %
Minorities Subtotal 7,384 13.1 % 147 14.3 % 350 12.4 %
Undetermined 88 0.2% 10 1.0% 4 0.1%
White, Not of Hispanic Origin 33,866 60.1 % 465 45.1 % 1,668 59.2 %
TOTAL MALE 41,338 73.4 % 622 60.4 % 2,022 717 %

Note: DOT hires and separations do not include movement among modes.




Onboard, Hires, and Separations by Gender and Ethnicity (DOT-Totals)

Permanent Employees

SEPTEMBER FYO04

Employee Onboard by Ethnic Classification

Undetermined ( 0.22 %)
Hispanic (5.64 %)

Black, Not of Hispanic Origin ( 11.03 % )

Asian or Pacific Islander (3.49 %)

American Indian or Alaskan Native (1.51 %)

White, Not of Hispanic Origin ( 78.11 %)

Note: DOT hires and separations do not include movement among modes.



SEPTEMBER FYO04

Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

OST Onboard FY Hires FY Separations

Workforce # % # % # %
Asian or Pacific Islander 16 2.2 % 1 2.1% 0 0.0 %
Black, Not of Hispanic Origin 289 39.6 % 14 29.2% 21 30.4 %
Hispanic 27 3.7% 5 10.4 % 2 29%
Minorities Subtotal 332 455 % 20 41.7 % 23 33.3%
White, Not of Hispanic Origin 397 54.5 % 28 58.3 % 46 66.7 %
TOTAL WORKFORCE 729 100.0 % 48 100.0 % 69 100.0 %

Female
Asian or Pacific Islander 12 1.6 % 1 2.1% 0 0.0 %
Black, Not of Hispanic Origin 219 30.0 % 10 20.8 % 12 17.4 %
Hispanic 14 1.9 % 2 4.2 % 0 0.0 %
Minorities Subtotal 245 33.6 % 13 27.1% 12 17.4 %
White, Not of Hispanic Origin 165 22.6 % 13 27.1 % 19 27.5 %
TOTAL FEMALE 410 56.2 % 26 54.2 % 31 44.9 %
Male

Asian or Pacific Islander 4 0.5 % 0 0.0 % 0 0.0 %
Black, Not of Hispanic Origin 70 9.6 % 4 8.3 % 9 13.0%
Hispanic 13 1.8 % 3 6.3 % 2 2.9 %
Minorities Subtotal 87 11.9% 7 14.6 % 11 15.9 %
White, Not of Hispanic Origin 232 31.8 % 15 31.3 % 27 39.1 %
TOTAL MALE 319 43.8 % 22 45.8 % 38 55.1 %

Note: DOT Hires and Separations do not include movement among modes.




Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SEPTEMBER FYO04
OST

Employee Onboard by Ethnic Classification

Black, Not of Hispanic Origin ( 39.64 % )

Asian or Pacific Islander (2.19 %)

Hispanic (3.70 %)

White, Not of Hispanic Origin ( 54.46 %)

Note: DOT Hires and Separations do not include movement among modes.



SEPTEMBER FYO04

Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

FAA Onboard FY Hires FY Separations

Workforce # % # % # %
American Indian or Alaskan Native 804 1.7% 5 1.0% 47 2.2 %
Asian or Pacific Islander 1,566 3.3% 18 3. 7% 56 2.6 %
Black, Not of Hispanic Origin 4,450 9.4 % 69 14.3 % 222 10.5 %
Hispanic 2,557 5.4% 24 5.0% 68 3.2%
Minorities Subtotal 9,377 19.8 % 116 241 % 393 18.5%
Undetermined 100 0.2% 11 2.3% 4 0.2%
White, Not of Hispanic Origin 37,852 80.0 % 354 73.6 % 1,725 81.3 %
TOTAL WORKFORCE 47,329 100.0 % 481 100.0 % 2,122 100.0 %

Female
American Indian or Alaskan Native 223 0.5 % 5 1.0 % 15 0.7 %
Asian or Pacific Islander 378 0.8 % 9 1.9 % 15 0.7 %
Black, Not of Hispanic Origin 2,023 4.3 % 43 8.9 % 85 4.0 %
Hispanic 646 1.4 % 9 1.9 % 20 0.9 %
Minorities Subtotal 3,270 6.9 % 66 13.7 % 135 6.4 %
Undetermined 24 0.1% 2 0.4 % 2 0.1%
White, Not of Hispanic Origin 8,246 17.4 % 115 23.9 % 382 18.0 %
TOTAL FEMALE 11,540 24.4 % 183 38.0 % 519 24.5 %
Male

American Indian or Alaskan Native 581 1.2 % 0 0.0 % 32 1.5 %
Asian or Pacific Islander 1,188 2.5 % 9 1.9 % 41 1.9%
Black, Not of Hispanic Origin 2,427 51% 26 54 % 137 6.5 %
Hispanic 1,911 4.0 % 15 3.1% 48 2.3%
Minorities Subtotal 6,107 129 % 50 10.4 % 258 12.2 %
Undetermined 76 0.2 % 9 1.9 % 2 0.1%
White, Not of Hispanic Origin 29,606 62.6 % 239 49.7 % 1,343 63.3 %
TOTAL MALE 35,789 75.6 % 298 62.0 % 1,603 75.5 %

Note: DOT Hires and Separations do not include movement among modes.




Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SEPTEMBER FYO04
FAA

Employee Onboard by Ethnic Classification

Undetermined (0.21 %)
Hispanic (5.40 %)

Black, Not of Hispanic Origin (9.40 % )

Asian or Pacific Islander (3.31 %)

American Indian or Alaskan Native (1.70 %)

White, Not of Hispanic Origin ( 79.98 %)

Note: DOT Hires and Separations do not include movement among modes.



SEPTEMBER FYO04

Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

FHWA Onboard FY Hires FY Separations

Workforce # % # % # %
American Indian or Alaskan Native 16 0.6 % 2 1.3% 0 0.0 %
Asian or Pacific Islander 157 55% 10 6.5 % 6 3.0%
Black, Not of Hispanic Origin 401 141 % 35 22.7% 34 17.2 %
Hispanic 147 52% 12 7.8% 3 1.5%
Minorities Subtotal 721 25.3% 59 38.3% 43 21.7%
Undetermined 1 0.0% 1 0.6 % 1 0.5%
White, Not of Hispanic Origin 2,129 74.7 % 94 61.0 % 154 77.8 %
TOTAL WORKFORCE 2,851 100.0 % 154 100.0 % 198 100.0 %

Female
American Indian or Alaskan Native 6 0.2 % 2 1.3% 0 0.0 %
Asian or Pacific Islander 41 1.4 % 1 0.6 % 2 1.0 %
Black, Not of Hispanic Origin 267 9.4 % 23 14.9 % 22 11.1 %
Hispanic 40 1.4 % 4 2.6 % 1 0.5 %
Minorities Subtotal 354 12.4 % 30 19.5% 25 12.6 %
Undetermined 1 0.0 % 0 0.0 % 0 0.0 %
White, Not of Hispanic Origin 671 23.5 % 37 24.0 % 40 20.2 %
TOTAL FEMALE 1,026 36.0 % 67 43.5 % 65 32.8%
Male

American Indian or Alaskan Native 10 0.4 % 0 0.0 % 0 0.0 %
Asian or Pacific Islander 116 4.1 % 9 5.8 % 4 2.0 %
Black, Not of Hispanic Origin 134 4.7 % 12 7.8 % 12 6.1 %
Hispanic 107 3.8% 8 5.2% 2 1.0 %
Minorities Subtotal 367 129 % 29 18.8 % 18 9.1 %
White, Not of Hispanic Origin 1,458 51.1 % 57 37.0% 114 57.6 %
TOTAL MALE 1,825 64.0 % 87 56.5 % 133 67.2 %

Note: DOT Hires and Separations do not include movement among modes.




Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SEPTEMBER FYO04
FHWA

Employee Onboard by Ethnic Classification

Undetermined ( 0.04 % )

Hispanic (5.16 %) Black, Not of Hispanic Origin ( 14.07 % )

Asian or Pacific Islander (5.51 %)

American Indian or Alaskan Native (0.56 % )

White, Not of Hispanic Origin ( 74.68 %)

Note: DOT Hires and Separations do not include movement among modes.



SEPTEMBER FYO04

Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

FMCSA Onboard FY Hires FY Separations

Workforce # % # % # %
American Indian or Alaskan Native 10 1.0% 1 1.6 % 0 0.0 %
Asian or Pacific Islander 13 1.3% 2 3.2% 2 29%
Black, Not of Hispanic Origin 142 14.0 % 8 12.7 % 14 20.6 %
Hispanic 285 28.0 % 11 175% 16 23.5%
Minorities Subtotal 450 44.2 % 22 349 % 32 471 %
Undetermined 2 0.2% 1 1.6 % 0 0.0%
White, Not of Hispanic Origin 565 55.6 % 40 63.5 % 36 529 %
TOTAL WORKFORCE 1,017 100.0 % 63 100.0 % 68 100.0 %

Female
American Indian or Alaskan Native 4 0.4 % 1 1.6 % 0 0.0 %
Asian or Pacific Islander 5 0.5 % 2 3.2% 2 2.9%
Black, Not of Hispanic Origin 97 9.5 % 5 7.9 % 10 14.7 %
Hispanic 59 5.8 % 7 11.1 % 6 8.8 %
Minorities Subtotal 165 16.2 % 15 23.8% 18 26.5 %
Undetermined 2 0.2 % 1 1.6 % 0 0.0 %
White, Not of Hispanic Origin 187 18.4 % 16 25.4 % 16 23.5 %
TOTAL FEMALE 354 34.8 % 32 50.8 % 34 50.0 %
Male

American Indian or Alaskan Native 6 0.6 % 0 0.0 % 0 0.0 %
Asian or Pacific Islander 8 0.8 % 0 0.0 % 0 0.0 %
Black, Not of Hispanic Origin 45 4.4 % 3 4.8 % 4 5.9 %
Hispanic 226 22.2% 4 6.3 % 10 14.7 %
Minorities Subtotal 285 28.0 % 7 11.1% 14 20.6 %
White, Not of Hispanic Origin 378 37.2% 24 38.1 % 20 29.4 %
TOTAL MALE 663 65.2 % 31 49.2 % 34 50.0 %

Note: DOT Hires and Separations do not include movement among modes.




Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SEPTEMBER FYO04
FMCSA

Employee Onboard by Ethnic Classification

Black, Not of Hispanic Origin (13.96 %)

Hispanic (28.02 %)

Asian or Pacific Islander (1.28 % )
American Indian or Alaskan Native (0.98 % )

Undetermined ( 0.20 % )

White, Not of Hispanic Origin ( 55.56 % )

Note: DOT Hires and Separations do not include movement among modes.



SEPTEMBER FYO04

Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

FRA Onboard FY Hires FY Separations

Workforce % # % # %
American Indian or Alaskan Native 4 0.5% 0 0.0 % 0 0.0 %
Asian or Pacific Islander 17 21% 2 3.9% 0 0.0%
Black, Not of Hispanic Origin 102 12.7 % 8 15.7 % 6 16.2 %
Hispanic 25 3.1% 1 2.0% 0 0.0%
Minorities Subtotal 148 18.4 % 11 21.6 % 6 16.2 %
Undetermined 1 0.1% 0 0.0% 1 2.7 %
White, Not of Hispanic Origin 656 81.5% 40 78.4 % 30 81.1%
TOTAL WORKFORCE 805 100.0 % 51 100.0 % 37 100.0 %

Female
American Indian or Alaskan Native 2 0.2 % 0 0.0 % 0 0.0 %
Asian or Pacific Islander 6 0.7 % 1 2.0% 0 0.0 %
Black, Not of Hispanic Origin 76 9.4 % 1 2.0 % 2 5.4 %
Hispanic 5 0.6 % 1 2.0 % 0 0.0 %
Minorities Subtotal 89 11.1 % 3 5.9% 2 5.4%
White, Not of Hispanic Origin 121 15.0 % 9 17.6 % 9 24.3 %
TOTAL FEMALE 210 26.1 % 12 23.5 % 11 29.7 %
Male

American Indian or Alaskan Native 2 0.2% 0 0.0 % 0 0.0 %
Asian or Pacific Islander 11 1.4 % 1 2.0 % 0 0.0 %
Black, Not of Hispanic Origin 26 3.2% 7 13.7 % 4 10.8 %
Hispanic 20 2.5 % 0 0.0 % 0 0.0 %
Minorities Subtotal 59 7.3% 8 157 % 4 10.8 %
Undetermined 1 0.1% 0 0.0 % 1 2.7 %
White, Not of Hispanic Origin 535 66.5 % 31 60.8 % 21 56.8 %
TOTAL MALE 595 73.9 % 39 76.5 % 26 70.3 %

Note: DOT Hires and Separations do not include movement among modes.




Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SEPTEMBER FYO04
FRA

Employee Onboard by Ethnic Classification

Undetermined ( 0.12 %)
Hispanic (3.11 %)

Black, Not of Hispanic Origin (12.67 %)

Asian or Pacific Islander (2.11 %)
American Indian or Alaskan Native ( 0.50 % )

White, Not of Hispanic Origin ( 81.49 %)

Note: DOT Hires and Separations do not include movement among modes.



SEPTEMBER FYO04

Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SLSDC Onboard FY Hires FY Separations

Workforce # % # % # %
American Indian or Alaskan Native 4 2.8% 0 0.0 % 0 0.0 %
Black, Not of Hispanic Origin 2 1.4 % 0 0.0% 0 0.0%
Minorities Subtotal 6 4.1 % 0 0.0 % 0 0.0 %
White, Not of Hispanic Origin 139 95.9 % 1 100.0 % 7 100.0 %
TOTAL WORKFORCE 145 100.0 % 1 100.0 % 7 100.0 %

Female
American Indian or Alaskan Native 3 2.1 % 0 0.0 % 0 0.0 %
Black, Not of Hispanic Origin 1 0.7 % 0 0.0 % 0 0.0 %
Minorities Subtotal 4 2.8 % 0 0.0% 0 0.0%
White, Not of Hispanic Origin 34 23.4 % 0 0.0 % 0 0.0 %
TOTAL FEMALE 38 26.2 % 0 0.0 % 0 0.0 %
Male

American Indian or Alaskan Native 1 0.7 % 0 0.0 % 0 0.0 %
Black, Not of Hispanic Origin 1 0.7 % 0 0.0 % 0 0.0 %
Minorities Subtotal 2 1.4 % 0 0.0% 0 0.0%
White, Not of Hispanic Origin 105 72.4 % 1 100.0 % 7 100.0 %
TOTAL MALE 107 73.8 % 1 100.0 % 7 100.0 %

Note: DOT Hires and Separations do not include movement among modes.



Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SEPTEMBER FYO04
SLSDC

Employee Onboard by Ethnic Classification

Black, Not of Hispanic Origin ( 1.38 %)

American Indian or Alaskan Native (2.76 % )

White, Not of Hispanic Origin ( 95.86 %)

Note: DOT Hires and Separations do not include movement among modes.



SEPTEMBER FYO04

Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

FTA Onboard FY Hires FY Separations

Workforce % # % # %
American Indian or Alaskan Native 4 0.8 % 0 0.0 % 2 4.5 %
Asian or Pacific Islander 21 4.4 % 1 8.3% 0 0.0%
Black, Not of Hispanic Origin 200 41.9% 1 8.3% 14 31.8%
Hispanic 21 4.4 % 0 0.0% 0 0.0%
Minorities Subtotal 246 51.6 % 2 16.7 % 16 36.4 %
White, Not of Hispanic Origin 231 48.4 % 10 83.3% 28 63.6 %
TOTAL WORKFORCE 477 100.0 % 12 100.0 % 44 100.0 %

Female
Asian or Pacific Islander 8 1.7 % 1 8.3 % 0 0.0 %
Black, Not of Hispanic Origin 150 31.4 % 0 0.0 % 10 22.7 %
Hispanic 9 1.9 % 0 0.0 % 0 0.0 %
Minorities Subtotal 167 35.0% 1 8.3% 11 25.0%
White, Not of Hispanic Origin 111 23.3 % 6 50.0 % 10 22.7 %
TOTAL FEMALE 278 58.3 % 7 58.3 % 21 47.7 %
Male

American Indian or Alaskan Native 4 0.8 % 0 0.0 % 1 2.3%
Asian or Pacific Islander 13 2.7 % 0 0.0 % 0 0.0 %
Black, Not of Hispanic Origin 50 10.5 % 1 8.3 % 4 9.1 %
Hispanic 12 2.5% 0 0.0 % 0 0.0 %
Minorities Subtotal 79 16.6 % 1 8.3% 5 114 %
White, Not of Hispanic Origin 120 25.2 % 4 33.3% 18 40.9 %
TOTAL MALE 199 41.7 % 5 41.7 % 23 52.3 %

Note: DOT Hires and Separations do not include movement among modes.




Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SEPTEMBER FYO04

FTA

Employee Onboard by Ethnic Classification

Black, Not of Hispanic Origin (41.93 %)

Asian or Pacific Islander (4.40 %)

American Indian or Alaskan Native (0.84 % )

Hispanic (4.40 %)

White, Not of Hispanic Origin (48.43 %)

Note: DOT Hires and Separations do not include movement among modes.



Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SEPTEMBER FYO04

NHTSA Onboard FY Hires FY Separations

Workforce % # % # %
American Indian or Alaskan Native 2 0.3% 0 0.0 % 2 4.2 %
Asian or Pacific Islander 38 6.3 % 0 0.0% 2 4.2 %
Black, Not of Hispanic Origin 185 30.4 % 5 33.3% 13 27.1%
Hispanic 27 4.4 % 0 0.0% 2 4.2 %
Minorities Subtotal 252 41.4 % 5 33.3% 19 39.6 %
White, Not of Hispanic Origin 356 58.6 % 10 66.7 % 29 60.4 %
TOTAL WORKFORCE 608 100.0 % 15 100.0 % 48 100.0 %

Female
American Indian or Alaskan Native 1 0.2 % 0 0.0 % 2 4.2 %
Asian or Pacific Islander 14 2.3% 0 0.0 % 0 0.0 %
Black, Not of Hispanic Origin 133 21.9 % 4 26.7 % 12 25.0 %
Hispanic 15 2.5% 0 0.0 % 2 4.2 %
Minorities Subtotal 163 26.8 % 4 26.7 % 16 33.3%
White, Not of Hispanic Origin 115 18.9 % 4 26.7 % 12 25.0 %
TOTAL FEMALE 278 45.7 % 8 53.3 % 28 58.3 %
Male

American Indian or Alaskan Native 1 0.2 % 0 0.0 % 0 0.0 %
Asian or Pacific Islander 24 3.9% 0 0.0 % 2 4.2 %
Black, Not of Hispanic Origin 52 8.6 % 1 6.7 % 1 2.1 %
Hispanic 12 2.0% 0 0.0 % 0 0.0 %
Minorities Subtotal 89 14.6 % 1 6.7 % 3 6.3 %
White, Not of Hispanic Origin 241 39.6 % 6 40.0 % 17 35.4 %
TOTAL MALE 330 54.3 % 7 46.7 % 20 41.7 %

Note: DOT Hires and Separations do not include movement among modes.




Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SEPTEMBER FYO04
NHTSA

Employee Onboard by Ethnic Classification

Black, Not of Hispanic Origin ( 30.43 %)

Asian or Pacific Islander (6.25 %)

American Indian or Alaskan Native (0.33 %)

Hispanic (4.44 %)

White, Not of Hispanic Origin (58.55 %)

Note: DOT Hires and Separations do not include movement among modes.



SEPTEMBER FYO04

Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

RSPA Onboard FY Hires FY Separations

Workforce % # % # %
American Indian or Alaskan Native 2 0.2% 0 0.0 % 1 1.2%
Asian or Pacific Islander 63 6.8 % 10 12.7 % 9 10.6 %
Black, Not of Hispanic Origin 104 11.1% 9 11.4 % 5 59 %
Hispanic 44 4.7 % 4 51% 4 4.7 %
Minorities Subtotal 213 22.8% 23 29.1% 19 224 %
White, Not of Hispanic Origin 720 77.2% 56 70.9 % 66 77.6 %
TOTAL WORKFORCE 933 100.0 % 79 100.0 % 85 100.0 %

Female
American Indian or Alaskan Native 2 0.2 % 0 0.0 % 0 0.0 %
Asian or Pacific Islander 24 2.6 % 4 5.1% 4 4.7 %
Black, Not of Hispanic Origin 61 6.5 % 3 3.8% 4 4.7 %
Hispanic 23 2.5% 2 2.5% 2 2.4 %
Minorities Subtotal 110 11.8% 9 114 % 10 11.8%
White, Not of Hispanic Origin 234 25.1 % 20 25.3 % 29 341 %
TOTAL FEMALE 344 36.9 % 29 36.7 % 39 45.9 %
Male

Asian or Pacific Islander 39 4.2 % 6 7.6 % 5 5.9 %
Black, Not of Hispanic Origin 43 4.6 % 6 7.6 % 1 1.2 %
Hispanic 21 2.3% 2 2.5 % 2 2.4 %
Minorities Subtotal 103 11.0% 14 17.7 % 9 10.6 %
White, Not of Hispanic Origin 486 52.1 % 36 45.6 % 37 43.5 %
TOTAL MALE 589 63.1 % 50 63.3 % 46 54.1 %

Note: DOT Hires and Separations do not include movement among modes.




Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SEPTEMBER FYO04
RSPA

Employee Onboard by Ethnic Classification

Hispanic (4.72 %)

Black, Not of Hispanic Origin ( 11.15 %)

Asian or Pacific Islander (6.75 %)

American Indian or Alaskan Native (0.21 %)

White, Not of Hispanic Origin ( 77.17 %)

Note: DOT Hires and Separations do not include movement among modes.



SEPTEMBER FYO04

Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

OIG Onboard FY Hires FY Separations

Workforce % # % # %
Asian or Pacific Islander 24 5.8% 8 12.1 % 0 0.0 %
Black, Not of Hispanic Origin 94 229 % 18 27.3% 13 25.5%
Hispanic 25 6.1% 3 45 % 2 3.9%
Minorities Subtotal 143 34.8 % 29 43.9 % 15 29.4 %
White, Not of Hispanic Origin 268 65.2 % 37 56.1 % 36 70.6 %
TOTAL WORKFORCE 411 100.0 % 66] 100.0% 51| 100.0%

Female
Asian or Pacific Islander 12 2.9 % 3 4.5 % 0 0.0 %
Black, Not of Hispanic Origin 58 14.1 % 9 13.6 % 7 13.7 %
Hispanic 11 2.7 % 1 1.5% 1 2.0%
Minorities Subtotal 81 19.7 % 13 19.7 % 8 15.7 %
White, Not of Hispanic Origin 86 20.9 % 15 22.7 % 16 31.4 %
TOTAL FEMALE 167 40.6 % 28 42.4 % 24 47.1 %
Male

Asian or Pacific Islander 12 2.9 % 5 7.6 % 0 0.0 %
Black, Not of Hispanic Origin 36 8.8 % 9 13.6 % 6 11.8%
Hispanic 14 3.4% 2 3.0% 1 2.0%
Minorities Subtotal 62 15.1% 16 242 % 7 13.7%
White, Not of Hispanic Origin 182 44.3 % 22 33.3% 20 39.2 %
TOTAL MALE 244 59.4 % 38 57.6 % 27 52.9 %

Note: DOT Hires and Separations do not include movement among modes.




Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SEPTEMBER FYO04
OIG

Employee Onboard by Ethnic Classification

Black, Not of Hispanic Origin (22.87 %)

Hispanic (6.08 % )
Asian or Pacific Islander (5.84 %)

White, Not of Hispanic Origin ( 65.21 %)

Note: DOT Hires and Separations do not include movement among modes.



SEPTEMBER FYO04

Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

MARAD Onboard FY Hires FY Separations

Workforce % # % # %
American Indian or Alaskan Native 5 0.6 % 1 2.0% 0 0.0 %
Asian or Pacific Islander 32 4.1 % 4 8.0 % 3 4.3 %
Black, Not of Hispanic Origin 192 243 % 14 28.0 % 17 243 %
Hispanic 21 2.7% 0 0.0% 5 7.1%
Minorities Subtotal 250 31.6 % 19 38.0 % 25 35.7 %
White, Not of Hispanic Origin 540 68.4 % 31 62.0 % 45 64.3 %
TOTAL WORKFORCE 790 100.0 % 50 100.0 % 70 100.0 %

Female
Asian or Pacific Islander 11 1.4 % 2 4.0 % 0 0.0 %
Black, Not of Hispanic Origin 114 14.4 % 4 8.0 % 5 7.1 %
Hispanic 3 0.4 % 0 0.0 % 1 1.4 %
Minorities Subtotal 128 16.2 % 6 12.0% 6 8.6 %
White, Not of Hispanic Origin 122 154 % 4 8.0 % 10 14.3 %
TOTAL FEMALE 250 31.6 % 10 20.0 % 16 22.9 %
Male

American Indian or Alaskan Native 5 0.6 % 1 2.0 % 0 0.0 %
Asian or Pacific Islander 21 2.7 % 2 4.0 % 3 4.3 %
Black, Not of Hispanic Origin 78 9.9 % 10 20.0 % 12 17.1%
Hispanic 18 2.3% 0 0.0 % 4 5.7 %
Minorities Subtotal 122 15.4 % 13 26.0 % 19 271 %
White, Not of Hispanic Origin 418 52.9 % 27 54.0 % 35 50.0 %
TOTAL MALE 540 68.4 % 40 80.0 % 54 77.1%

Note: DOT Hires and Separations do not include movement among modes.




Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SEPTEMBER FYO04
MARAD

Employee Onboard by Ethnic Classification

Black, Not of Hispanic Origin (24.30 %)

Hispanic (2.66 %)

Asian or Pacific Islander (4.05 % )

American Indian or Alaskan Native (0.63 % )

White, Not of Hispanic Origin ( 68.35 %)

Note: DOT Hires and Separations do not include movement among modes.



Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SEPTEMBER FYO04

STB Onboard FY Hires FY Separations

Workforce # % # % # %
American Indian or Alaskan Native 2 1.5% 0 0.0 % 0 0.0 %
Asian or Pacific Islander 1 0.7% 0 0.0% 2 20.0%
Black, Not of Hispanic Origin 31 22.6 % 2 25.0% 1 10.0 %
Hispanic 1 0.7% 0 0.0% 0 0.0%
Minorities Subtotal 35 25.5 % 2 25.0 % 3 30.0 %
Undetermined 22 16.1% 0 0.0% 0 0.0%
White, Not of Hispanic Origin 80 58.4 % 6 75.0 % 7 70.0 %
TOTAL WORKFORCE 137 100.0 % 8 100.0 % 10 100.0 %

Female
American Indian or Alaskan Native 1 0.7 % 0 0.0 % 0 0.0 %
Asian or Pacific Islander 1 0.7 % 0 0.0 % 1 10.0 %
Black, Not of Hispanic Origin 25 18.2 % 1 12.5% 1 10.0 %
Minorities Subtotal 27 19.7 % 1 125 % 2 20.0 %
Undetermined 11 8.0 % 0 0.0 % 0 0.0 %
White, Not of Hispanic Origin 24 17.5 % 4 50.0 % 2 20.0 %
TOTAL FEMALE 62 45.3 % 5 62.5 % 4 40.0 %
Male

American Indian or Alaskan Native 1 0.7 % 0 0.0 % 0 0.0 %
Black, Not of Hispanic Origin 6 4.4 % 1 12.5% 0 0.0 %
Hispanic 1 0.7 % 0 0.0 % 0 0.0 %
Minorities Subtotal 8 5.8% 1 12.5% 1 10.0 %
Undetermined 11 8.0 % 0 0.0 % 0 0.0 %
White, Not of Hispanic Origin 56 40.9 % 2 25.0 % 5 50.0 %
TOTAL MALE 75 54.7 % 3 37.5% 6 60.0 %

Note: DOT Hires and Separations do not include movement among modes.




Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SEPTEMBER FYO04
STB

Employee Onboard by Ethnic Classification

Black, Not of Hispanic Origin (22.63 %)

Hispanic (0.73 %)

Undetermined ( 16.06 % )
Asian or Pacific Islander (0.73 %)
American Indian or Alaskan Native (1.46 % )

White, Not of Hispanic Origin (58.39 %)

Note: DOT Hires and Separations do not include movement among modes.



SEPTEMBER FYO04

Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

BTS Onboard FY Hires FY Separations

Workforce # % # % # %
Asian or Pacific Islander 16 13.1 % 0 0.0 % 1 10.0 %
Black, Not of Hispanic Origin 22 18.0 % 0 0.0% 2 20.0%
Hispanic 1 0.8 % 0 0.0 % 0 0.0 %
Minorities Subtotal 39 32.0% 0 0.0% 3 30.0%
White, Not of Hispanic Origin 83 68.0 % 2 100.0 % 7 70.0 %
TOTAL WORKFORCE 122 100.0 % 2 100.0 % 10 100.0 %

Female
Asian or Pacific Islander 5 4.1 % 0 0.0 % 1 10.0 %
Black, Not of Hispanic Origin 19 15.6 % 0 0.0 % 1 10.0 %
Hispanic 1 0.8 % 0 0.0 % 0 0.0 %
Minorities Subtotal 25 20.5% 0 0.0% 2 20.0 %
White, Not of Hispanic Origin 34 27.9 % 1 50.0 % 3 30.0 %
TOTAL FEMALE 59 48.4 % 1 50.0 % 5 50.0 %
Male

Asian or Pacific Islander 11 9.0 % 0 0.0 % 0 0.0 %
Black, Not of Hispanic Origin 3 25 % 0 0.0 % 1 10.0 %
Minorities Subtotal 14 11.5% 0 0.0 % 1 10.0%
White, Not of Hispanic Origin 49 40.2 % 1 50.0 % 4 40.0 %
TOTAL MALE 63 51.6 % 1 50.0 % 5 50.0 %

Note: DOT Hires and Separations do not include movement among modes.




Onboard, Hires, and Separations by Gender and Ethnicity (OA-Specific)

Permanent Employees

SEPTEMBER FYO04
BTS

Employee Onboard by Ethnic Classification

Black, Not of Hispanic Origin ( 18.03 % )

Asian or Pacific Islander (13.11 %)
Hispanic (0.82 %)

White, Not of Hispanic Origin ( 68.03 %)

Note: DOT Hires and Separations do not include movement among modes.



Snapshot For Period Ending: 09/2004

AGE PROFILE BY ADMINISTRATION

Permanent Employees

oﬁzrrﬁ}inng <25 % |25-29| % [30-34] % [35-39| % |40-44] % |45-49] % [50-54] % [55-59| % 60+ % Total ﬁ‘ég

oSsT 2| 027% 22| 3.02% 46] 6.31% 90[ 12.35% 83| 11.30%| 124] 17.01%[ 155 21.26 %| 137| 18.79 % 70| 9.60 % 720 483
FAA 255 0.54%| 1,400 2.98%| 2,693 5.69%| 5298| 11.19 %[ 10,180| 21.51 %] 10,203| 21.56 %| 7.638] 16.14 %| 6,030| 12.74 %| 3,623] 7.65%| 47,329] 478
FHWA 64| 2.24%| 119 417%| 226 7.93%| 404] 14.17%| 402| 14.10%| 487| 17.08%| 494] 17.33%| 441]| 15.47%| 214] 751%| 2851 463
FMCSA 6] 0.59% 40[ 3.93% so| 7.87%| 170] 1672%[ 171] 16.81%| 158] 1554 %| 168] 1652%| 167] 16.42% 571 s60%| 1,017 468
FRA 1| o012% 14 1.74% 2711 335% 551 6.83% 64] 7.95%| 105] 13.04%| 187 23.23%| 226] 28.07%| 126] 15.65% 805[ 50.8
SLSDC 1| 0.69% 4l 276 % 7| 483% 14] 9.66 % 20[ 13.79 % 30| 20.69 % 29[ 20.00 % 29[ 20.00 % 11| 7.59 % 145  48.0
FTA 2| 042% 10] 2.10% 31| 6.50 % 57| 11.95% 55 11.53 % 78| 16.35 % 96[ 20.13 % 94| 19.71% 54| 11.32% 4771 4856
NHTSA 3| 0.49% 23] 378% 45 7.40 % 76] 12.50 % 74] 1217 % oo| 1628%| 111 1826 %| 100] 16.45% 77| 12.66 % 68| 47.9
RSPA 51 5.47% 51 5.47% 62| 6.65% o5] 10.18%| 144] 15.43%[ 119] 12.75%| 152| 1620 %| 140| 15.010%] 119] 12.75% 033 464
oIG 16] 3.89 % 17l 414% 50[ 12.17 % 67| 16.30 % 70] 17.03 % 73| 17.76 % 67| 16.30 % 39[ 9.49% 12 2.92% 411|432
MARAD 11] 1.39% 7l 0.89 % 25| 3.16 % 48[ 6.08%| 102| 12.91%| 140] 17.72%| 163| 20.63%| 158| 2000 %| 136] 17.22% 790[  50.9
STB 0 8] 5.84% 5| 3.65% 11| 8.03% o] 657% of 657% 31| 22.63% 40[ 29.20 % 24| 1752% 137 512
BTS 0 4| 328% 7| 5.74% 13[ 10.66 % 24] 19.67% 17| 13.93% 23| 18.85% 15[ 12.30 % 19] 1557 % 122 481

Total| 412 1,728 3,304 6,398 11,398 11,642 9,314 7,616 4,542 56,354 47.7




FEDERAL SERVICE PROFILE BY ADMINISTRATION

Permanent Employees
Snapshot For Period Ending: 09/2004

OPeraing | Under 5 vrs 5-9 10 -14 15-19 20 - 24 25 - 29 30-34 [35andOver |  Total e
# L w [ # [ | # [ | # [ % | # [ % [ # [w | # [»w] # [ % | # [ %

OST 86| 11.8] e8] 93] 74| 102 115[ 158 s3] 11.4] 116] 159 116] 159 7] 97| 720 13| 233
FAA 3677] 7.8] 4174] 88| 6,175] 13.0[10,254] 21.7[10,069] 21.3] 6,530 13.8] 4,108] 87| 2,342] 4.9[47,329] 840 29.2
FHWA 588 20.6] 295 103] 374 134] 475[ 167] 315] 11.0] 343 120] 278] 98] 183] 64| 2851 51 250
FMCSA 263| 259 135] 133 177] 17.4] 18s[ 182 78] 77 02 oo 54| 53] 33 32 1017] 18] 224
FRA 155 193] 120] 149 125 155 113[ 140] 97] 120] 101] 125 66| 82 28] 35| 805| 14 215
SLSDC 13 90 19[ 131[ 16[ 110[ 26] 179] 29[ 200] 24| 166] 12| 83 6| 41| 145] 03] 206
FTA 51 107] 56| 11.7] 6| 11.7]  67[ 140 49 103[ 91| 10a] 67 140 0] 84| a77] o8] 222
NHTSA 102| 168 71| 117  75] 123 8| 145 77[ 127  es| 140 71| 117 39| 64] e08] 11| 221
RSPA 219 235] 134 144] 131] 140 130[ 139] 105] 12.3[ 90| 96] 70| 75 54 58] 933 17] 227
0IG 64 156 64| 156] e8] 165 o1 221[ 48[ 117] 37 90| 31 75 8| 19| 411] o7] 186
MARAD 771 97 75| o5 8ol 10a] 160[ 203 122] 154 118] 149 97| 123 e[ 77| 700 14 228
STB 27] 197] 12| 88 6| 4.4 o] 66 8| 58] 17| 124] 38 27.7]  20] 146] 137 o02[ 217
BTS 28] 230 24 197 19| 156] 14[ 115 13] 107 10| 82 of 74 5| 41| 122] o02] 200
DOT 5350 9.5] 5247] 03[ 7,376] 13.1[11,727] 20.8[11,003] 19.7] 7.654] 136] 5017] 8.9 2890 5.1]56,354] 100.0] 22.8




Salary Ranges by Administration

Permanent Employees
Snapshot for the End of Fiscal Year FY04

Under $30 $30 - $49 $50 - $69 $70 - $89 $90 - $109 | $110- $129 | $130- $149 | Over $150 [Avg Sal
Operating
Admin # % # % # % # % # % # % # % # %
BTS 4 3.3 10 8.2 25| 20.5 28| 23.0 27 221 23| 189 5| 4.1 87.6
FAA 2,416| 5.1| 2,959 6.3 4,634 9.8]/12,177| 25.7| 10,532 22.3| 7,890| 16.7| 5,668 12.0| 1,053| 22| 94.6
FHWA 138| 4.8 421| 14.8| 575/ 20.2| 955/ 33.5| 544 19.1f 197 6.9 21l 0.7 76.4
FMCSA 40 39| 332 32.6] 205| 202 279| 27.4 119 11.7 32 31 10 1.0 66.1
FRA 27| 3.4 49 6.1 222| 27.6] 313] 38.9 116 14.4 56 7.0 22| 27 79.4
FTA 19| 4.0 56 11.7 64| 134 124 26.0 123| 25.8 61| 12.8 30 6.3 87.5
MARAD 238| 30.1 103| 13.0f 100| 12.7 125 15.8 134 17.0 67| 8.5 23] 29 67.4
NHTSA 28| 4.6 66| 10.9 96 15.8 146 24.0 165 27.1 80[ 13.2 27| 4.4 87.5
OIG 12| 2.9 51| 12.4 79| 19.2 151 36.7 79| 19.2 36| 8.8 3 07 80.0
OST 62| 8.5 74| 10.2| 141| 19.3 139 19.1 144 19.8 107| 147 62| 8.5 88.4
RSPA 53] 5.7 105 11.3| 108| 11.6] 258| 27.7| 242| 259 134| 144 33 35 83.8
SLSDC 83| 57.2 20 13.8 16/ 11.0 16/ 11.0 5 3.4 4 2.8 1 07 31.7
STB 71 5.1 8| 5.8 27( 19.7 23| 16.8 20| 14.6 22 16.1 30[ 21.9 95.1
DOT 3,127| 5.5%| 4,254| 7.5%| 6,292|11.2%| 14,734 26.1%| 12,250( 21.7%| 8,709|15.5%| 5,935|10.5%| 1,053| 1.9%| 91.9

Note: Salaries include locality pay, if applicable.




ONBOARD BY GRADE BY ADMINISTRATION

Snapshot For Period Ending: 09/2004

Permanent Employees

OST FAA | FHWA FMCSA| FRA |SLSDC| FTA |NHTSA| RSPA | OIG |MARAD| STB BTS Total (;/roalcTe
GS 01 0 0 0 0 0 0 0 0 1 0 0 0 0 1 0.0
GS 02 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0.0
GS 03 0 20 6 0 0 0 0 0 5 0 2 0 0 33 0.1
GS 04 4 14 20 5 0 0 0 1 25 0 23 1 0 93 0.2
GS 05 9 464 52 14 8 5 4 2 I 1 31 3 0 600 1.1
GS 06 5 331 69 19 18 1 6 2 11 5 24 2 0 493 0.9
GS 07 16 1,190 171 89 8 5 16 18 57 24 25 1 3 1,623 2.9
GS 08 29 236 46 8 9 6 18 39 6 7 8 1 6 419 0.7
GS 09 49 892 144 171 13 3 30 25 37 22 45 8 4 1,443 2.6
GS 10 12 1,404 3 0 4 0 2 6 2 4 2 0 2 1,441 2.6
GS11 46 1,374 182 104 24 11 16 27 25 15 41 6 8 1,879 3.3
GS 12 67 11,162 | 681 312 378 10 51 56 136 77 55 21 14 13,020 23.1
GS 13 115 8,749 809 105 149 12 163 143 252 143 142 17 20 10,819 19.2
GS 14 165 17,067 | 399 130 123 3 93 176 250 64 113 33 33 18,649 33.1
GS 15 149 3,934 217 47 58 7 62 87 100 38 65 37 28 4,829 8.6
SES 49 198 49 12 13 2 16 25 11 11 16 6 3 411 0.7
WAGE 8 293 3 0 0 80 0 1 6 0 150 0 0 541 1.0
OTHER 6 0 0 1 0 0 0 0 2 0 48 1 1 59 0.1
Total| 729 | 47,329 | 2,851 | 1,017 805 145 477 608 933 411 790 137 122 56,354 100.0
Avg Gr| 121 11.8 11.6 114 12.2 10.8 12.2 12.3 115 11.8 11.2 12.7 12.2 11.8
GS 01-0€, 18 830 147 38 26 6 10 5 49 6 80 6 0 1,221 2.2
GS 07-1z] 219 16,258 | 1,227 684 436 35 133 171 263 149 176 37 37 19,825 35.8
GS 13-18] 429 29,750 | 1,425 282 330 22 318 406 602 245 320 87 81 34,297 62.0
Total| 666 | 46,838 | 2,799 | 1,004 792 63 461 582 914 400 576 130 118 55,343 100.0

NOTE: Pay banding includes FAA employees in hon-GS pay plans "crosswalked" to equivalent grades in the GS pay plan.




ONBOARD BY GRADE - FEMALES - BY ADMINISTRATION

Snapshot For Period Ending: 09/2004

Permanent Employees

OST FAA | FHWA FMCSA| FRA |SLSDC| FTA |NHTSA| RSPA | OIG |MARAD| STB BTS Total (;/roalge
GS 02 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0.0
GS 03 0 7 4 0 0 0 0 0 1 0 2 0 0 14 0.1
GS 04 2 9 7 5 0 0 0 0 12 0 11 1 0 47 0.3
GS 05 5 414 38 11 8 5 3 2 4 1 17 1 0 509 3.4
GS 06 5 298 60 11 18 1 6 1 10 5 20 2 0 437 2.9
GS 07 16 959 137 62 7 4 15 14 50 12 19 1 3 1,299 8.7
GS 08 28 174 41 8 9 5 16 36 5 7 7 1 6 343 2.3
GS 09 39 660 80 39 12 3 26 19 21 16 28 6 4 953 6.3
GS 10 11 859 1 0 4 0 2 6 2 4 2 0 2 893 5.9
GS 11 31 410 68 33 19 6 14 17 12 9 25 4 6 654 4.4
GS 12 39 2,207 207 96 51 0 35 26 72 32 35 17 7 2,824 18.8
GS 13 74 1,884 223 31 39 4 94 62 64 49 43 9 8 2,584 17.2
GS 14 82 2,831 108 38 30 2 39 66 60 20 25 I 12 3,320 22.1
GS 15 61 749 39 15 9 4 22 22 27 9 8 12 10 987 6.6
SES 15 57 13 5 4 0 6 7 4 3 4 1 1 120 0.8
WAGE 0 21 0 0 0 4 0 0 0 0 0 0 0 25 0.2
OTHER 2 0 0 0 0 0 0 0 0 0 4 0 0 6 0.0
Total| 410 11,540 | 1,026 354 210 38 278 278 344 167 250 62 59 15,016 100.0
Avg Gr| 11.6 10.9 10.5 10.3 11.2 10.1 11.6 11.6 10.8 111 9.8 12.0 11.7 10.9
GS 01-0€] 12 729 109 27 26 6 9 3 27 6 50 4 0 1,008 6.8
GS 07-1z] 164 5,269 534 238 102 18 108 118 162 80 116 29 28 6,966 46.9
GS 13-18] 217 5,464 370 84 78 10 155 150 151 78 76 28 30 6,891 46.4
Total| 393 11,462 | 1,013 349 206 34 272 271 340 164 242 61 58 14,865 100.0

NOTE: Pay banding includes FAA employees in hon-GS pay plans "crosswalked" to equivalent grades in the GS pay plan.




ONBOARD BY GRADE - MALES - BY ADMINISTRATION

Snapshot For Period Ending: 09/2004

Permanent Employees

OST FAA | FHWA FMCSA| FRA |SLSDC| FTA |NHTSA| RSPA | OIG |MARAD| STB BTS Total (;/roalge
GS 01 0 0 0 0 0 0 0 0 1 0 0 0 0 1 0.0
GS 03 0 13 2 0 0 0 0 0 4 0 0 0 0 19 0.0
GS 04 2 5 13 0 0 0 0 1 13 0 12 0 0 46 0.1
GS 05 4 50 14 3 0 0 1 0 3 0 14 2 0 91 0.2
GS 06 0 33 9 8 0 0 0 1 1 0 4 0 0 56 0.1
GS 07 0 231 34 27 1 1 1 4 7 12 6 0 0 324 0.8
GS 08 1 62 5 0 0 1 2 3 1 0 1 0 0 76 0.2
GS 09 10 232 64 132 1 0 4 6 16 6 17 2 0 490 1.2
GS 10 1 545 2 0 0 0 0 0 0 0 0 0 0 548 1.3
GS 11 15 964 114 71 5 5 2 10 13 6 16 2 2 1,225 3.0
GS 12 28 8,955 474 216 327 10 16 30 64 45 20 4 7 10,196 24.7
GS 13 41 6,865 586 74 110 8 69 81 188 94 99 8 12 8,235 19.9
GS 14 83 14,236 | 291 92 93 1 54 110 190 44 88 26 21 15,329 37.1
GS 15 88 3,185 178 32 49 3 40 65 73 29 57 25 18 3,842 9.3
SES 34 141 36 7 9 2 10 18 7 8 12 5 2 2901 0.7
WAGE 8 272 3 0 0 76 0 1 6 0 150 0 0 516 1.2
OTHER 4 0 0 1 0 0 0 0 2 0 44 1 1 53 0.1
Total | 319 35,789 | 1,825 663 595 107 199 330 589 244 540 75 63 41,338 100.0
Avg Gr| 13.3 12.8 12.7 12.4 13.7 12.3 134 13.3 12.6 12.8 125 13.3 135 12.8
GS 01-0¢ 6 101 38 11 0 0 1 2 22 0 30 2 0 213 0.5
GS 07-1z] 55 10,989 | 693 446 334 17 25 53 101 69 60 8 9 12,859 31.8
GS 13-18] 212 24,286 | 1,055 198 252 12 163 256 451 167 244 59 51 27,406 67.7
Total| 273 35,376 | 1,786 655 586 29 189 311 574 236 334 69 60 40,478 100.0

NOTE: Pay banding includes FAA employees in hon-GS pay plans "crosswalked" to equivalent grades in the GS pay plan.




Hires by Grade and Administration

Permanent Employees
Cumulative for Fiscal Year: FY04

OST | FAA |FHWA [FMCSA| FRA [SLSDC| FTA |NHTSA|RSPA | OIG |VMARAD| STB | BTS | Total gf’a'ge

GS 02 1 1 0.1
GS 03 3 3 6 12 1.2
GS 04 2 7 1 27 4 41 4.0}
GS 05 31 3 5 1 5 1 46 45
GS 06 1 14 11 3 4 2 35 3.4
GS 07 2 39 23 14 6 16 100 9.7
GS 08 1 11 1 13 1.3
GS 09 4 26 21 5 2 2 1 5 10 2 1 79 7.7
GS 10 37 37 3.6
GS 11 6 46 9 7 3 1 1 6 4 83 8.1
GS 12 6| 113 22 3 30 1 8 6 6 3 1l 199] 193]
GS 13 6 63 24 9 7 1 5 10 13 5 1 144 14|
GS 14 12 55 13 8 4 4 6 9 9 3 1 124  12.0|
GS 15 8 19 3 4 1 2 2 3 5 2 1 50 4.9
OTHER 1 12 3 16 1.6
SES 1 11 2 1 1 1 2 1 1 21 2.0}
WAGE 11 17 29 2.8

Total 48] as1| 154 63 51 12 15 79 66 50 8 2| 1,030 1000

AvgGr| 123 108 9.8 100 117 1271 134 82| 109 98] 115 120 106

GS 01-0€ 1 50 25 9 4 34 11 1 135| 13.1
GS 07-12 19 272 75 29 35 4 1 21 38 12 4 1|  s11] 496
GS 13-15 26] 137 40 21 12 7 13 22 27 10 3 318]  30.9|
Other 2 22 14 4 1 1 1 2 1 17 1 66 6.4

Total 48] 481 154 63 51 1 12 15 79 66 50 8 2| 1,030 100.0

NOTE: Pay banding includes FAA employees in non-GS pay plans "crosswalked" to equivalent grades in the GS pay plan.

Hires to DOT do not include movement among DOT operating administrations



Attrition by Grade and Administration

Permanent Employees

Cumulative for Fiscal Year: FY04

OST FAA FHWA |FMCSA | FRA | SLSDC | FTA | NHTSA | RSPA OIG |MARAD | STB BTS Total GO/falge

GS 03 4 6 10 0.4
GS 04 3 7 18 5 33 1.2
GS 05 36 6 2 1 1 7 2 1 56 2.0
GS 06 1 23 5 3 4 1 2 1 4 45 1.6
GS 07 1 99 21 11 1 1 3 5 2 147 5.2
GS 08 2 19 5 2 4 1 2 2 37 1.3
GS 09 2 44 14 6 3 2 5 3 1 80 2.8
GS 10 1 68 1 1 71 2.5
GS 11 2 55 13 5 2 1 4 2 6 1 91 3.2
GS 12 4 459 29 15 15 5 2 6 9 3 2 1 550 19.5
GS 13 16 358 48 10 8 16 8 13 11 4 1 2 495 17.6
GS 14 19 648 25 I 3 2 8 13 13 I 4 1 750 26.6
GS 15 16 262 15 6 2 6 7 6 9 4 5 4 342 12.1
OTHER 4 2 6 0.2
SES 3 17 5 1 1 1 3 2 2 1 1 37 1.3
WAGE 2 23 6 36 67 2.4

Total 69 2,118 198 68 37 9 44 48 85 51 70 10 10 2,817 100.0

Avg Gr 13.1 12.5 11.1 10.9 11.5 14.0 12.7 11.9 9.1 12.3 9.6 12.6 12.8| 12.2|

GS 01-0€ 1 66 18 5 5 1 3 32 1 11 1 144 51
GS 07-12 12 744 83 39 18 10 15 19 22 8 3 3 976 34.6
GS 13-1F 51 1,268 88 23 13 2 30 28 32 27 12 6 7| 1,587 56.3
Other 5 40 9 1 1 7 3 2 2 1 39 110 3.9

Total 69 2,118 198 68 37 9 44 48 85 51 70 10 10] 2,817 100.0

NOTE: Pay banding includes FAA employees in non-GS pay plans "crosswalked" to equivalent grades in the GS pay plan.

DOT Hires and Attrition numbers do not include movement among OA's.
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